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Summary of Labour Rules 2015 (Amendment) 2022 (2)

Amendments on classification of Permanent work and Female Worker related provisions are introduced in the last

issue (No.7). Some other significant amendments are introduced below.

(3) Trade unions

The rules emphases on the formation of trade unions instead of participation committees. Trade union is trade
union of workers or employers formed and registered under the Bangladesh Labour Act and its purpose is to regulate
the relations between workers and employers. While, Participation committee consists of the representatives of
the employer and the workers, and its main function is to inculcate and develop sense of belonging to the
establishment among the workers and employers and to aware the workers of their commitments and responsibilities

to the establishment. Rule 183 (4) stipulated that if there is Trade Union in any organization/company, participation
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committee is not necessary to be formed, and an existing participation committee will be ceased immediately after

formation a trade union.

(4) Rights of employees under third party contractors

The provision “the wages of any worker supplied through a contracting agency shall not be less than the wages
prescribed for any worker engaged in a similar permanent position and his/her basic wages shall not be less than
50% of the wages charged by the contracting agency” has been added in the Rule. Moreover, in the rules, every
contractor is required to open a bank account in the name of “Workers Social Security Fund” within 6 months of
obtaining the license. An amount equivalent to one month's basic salary shall be deposited in the said bank of all
the workers and from next year 15% of basic salary for old employees and one-month basic salary for new
employees should be deposited to this fund and for employees of those organizations/companies where gratuity
scheme is already in existence in the contracting organizations there will be no need to create a special security

fund.

(5) Calculation of Encashment of unused annual leave

Any worker is eligible to receive cash money against the unspent annual leave. However, encashment can be done
only once per year and more than the half of the annual leave cannot be cashed out at the end of the year. Regarding
the calculation of encashment of unused annual leave, it is calculated by dividing the monthly gross wages of the

last month (excluding overtime allowance and bonus) by 30 and multiplying by the number of annual leave days.

Summary of Bangladesh EPZ Labour Rules 2022 (2)

Provisions related to Fund are introduced in the last issue (No.7). Some other significant provisions are introduced

below.

(3) Maternity welfare Benefits

Chapter 3 prescribes maternity welfare benefits. Rule 33 provides the duties and responsibilities of the employer
and fellow worker towards a pregnant worker. Rule 36 prescribes the workday counting process for the maternity
welfare benefits. In accordance with section 32(2) of the EPZ Labour Act, the maternity benefit is payable at the
rate of daily, weekly or monthly average wages, and the average wages shall be calculated by dividing the total
wages earned by the concerned female worker during 3 months immediately preceding the date on notice of
pregnancy by the number of days she actually worked during that period. The amount of encashment of accrued
annual leave and festival bonus payable to the female worker during the preceding 3 months shall not be included

in the calculation of the total wages for maternity welfare benefits.
(4) Participatory Committee

In accordance with Rule 220 in Chapter 9, if the executive council of the workers' welfare association is not formed

or dissolved in any organization, every employer of such organization will form a participatory committee within 3
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months after the commencement of the activities of the said organization. The Participatory Committee shall meet
at least once in every 3 months and copies of all reports and minutes of meetings of participatory committees shall

be sent to the chief executive and responsible officers of the organization within 7 days of the meeting.

(5) Encashment of unused annual leave

A worker may, on demand, encash unused annual leave under Rule 114. However, the worker may not encash his
unspent annual leave which was granted the immediate previous year. While, the worker may eacash accumulated
unspent annual leave. The amount of encashment of unused annual leave is calculated by dividing the total wages

(basic wages + house allowance + medical allowance) of the previous month by 30.

2022 F 12 AICRHSIN=-ELESTHH (12 A 11 H~1 A 10 H)/ Major updates
on Legislations in December 2022 & January 2023 (11 December to 10
January)

Official Extraordinary Gazette Notification Circulars

Issue Title Issuing Ministry
Date
07-Jan | IDCOL SIGNS PARTICIPATION AGREEMENT WITH BANGLADESH IDCOL (Infrastructure
BANK FOR UTILIZING REFINANCE SCHEME FOR GREEN Development
PRODUCTS/PROJECTS/INITIATIVES TO THE TUNE OF BDT 400 CRORE | Company Limited)
10- Jan | Circular for No Electricity No Payment. BPDB (Bangladesh
Power Development
Board)

Bangladesh Bank Circular

Issue Title
Date

12- Dec | DOS Circular Letter No. 36: List of Holidays for the year 2023.

13-Dec Submission of information to (ISS) Integrated Supervision System

13-Dec | FE Circular No. 36 | Import transactions under usance terms

14-Dec | BRPD Circular Letter No. 50: L/C Margin for Import of Rice and Wheat

15-Dec | FE Circular No. 37 | Discount claims against export trade

18-Dec BRPD Circular Letter No. 51: Loan Classification

19-Dec | ACD Circular No. 08: Formulation of Bangladesh Bank Agricultural Development Common Fund
(BBADCF)

19-Dec | DOS Circular Letter No. 37: Time limit to bring down excess investment in Capital Market

01-Jan BRPD Circular No. 01: Establishment of Export Facilitation Pre-finance Fund (EFPF)

04- Jan | FEID Circular Letter No. 01: Time extension for placement of fund from Offshore Banking Operations
(OBOs) to Domestic Banking Units

05-Jan BRPD Circular Letter No. 01: Loan/Investment Write-off Policy

08-Jan FEID Circular Letter No. 02: Regarding simplification of documentary formalities for opening Non-
Resident Investor’s Taka Accounts (NITAs)
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During the New Year holidays, | returned to Japan
temporarily. | experienced a flight cancellation for the first
time in my life, but | met new people and spent fun time at &
the airport! Thank you for your continued supportin this year. 5

AFEiX, 2023 -1 A 10 HBIEDHFRICESE £,
The ilnformation in this Newsletter is the information as of 10 January, 2023.
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