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Summary of Labour Rules 2015 (Amendment) 2022 (1)

The Bangladesh Labour Rules 2015 were amended on September 1, 2022, by SRO No. 284-Ain/2022, which was
published by the Ministry of Labour and Employment. Some of significant amendments are introduced below.

1. Classification of Permanent work

In amended rule added as sub-rule 2 under Rule 18, the work of the organization/company shall be considered as the
main work or permanent work if it continues uninterruptedly in the organization/company for more than 180 days. It can
be interpreted that any worker who works for the company uninterruptedly for more than 180 days, his/her work will be
considered as “permanent work™ and he/she will be considered as “permanent worker”.

2. Female Worker related provisions

(1) Maternity benefit

In accordance with Section 48(2) of the Labour Act, maternity benefit is provided at the rate of daily, weekly or monthly
average wages which is calculated by dividing the total wages earned by the concerned woman during 3 months
immediately preceding the date of notice by the number of days she actually worked during that period.

The clarification of calculation of maternity benefit is amended by Rule 39A. In the amended rule, the average wage of
1 day shall be determined by dividing the total wages received by the worker in the last month by 26.
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As a critical opinion, the amount of maternity benefit provided in the amended rule would be less than what it would be
previously. During 1 month immediately preceding the maternity leave, chance of working overtime would be less
because of her last trimester of pregnancy. Accordingly, the average wage calculated by amended rule would be less
than the average wage which is calculated by dividing the total wages during 3 months.

(2) Sexual harassment

The newly added Rule 361A provides some of sexual harassment. Moreover, under rule 361 A, the Company/organization
shall (a) form a complaint committee with at least 5 members to prevent sexual harassment, headed by a woman and the
committee will have a majority of women representatives from the Company/organization, (b) Guidelines for prevention
of sexual harassment shall be prepared by the Company/organization and shall be provided to all employees and (c) One
complaint box shall be kept in each workplace and complaints received shall be recorded in the register.

< continued on next issue >

Summary of Bangladesh EPZ Labour Rules 2022 (1)

SRO No.- 295-Ain-2022, Prime Minister’s Office, Government of Bangladesh, on 21 September 2022 enacted and
published on October 4, 2022 the “Bangladesh EPZ Labor Rules 2022”. This rules is applicable to EZ.

In 2019, the Bangladeshi government has passed the EPZ Labor Act 2019, which is applicable to all EPZs (Export
Processing Zones) and EZs (Economic Zones) in Bangladesh, in order to improve the working environment and guarantee
workers' rights. The “EPZ Labor Act 2019” was furthered by the Bangladeshi government's publication of the "EPZ
Labor Rules 2022," which added a number of rules and more thorough explanations.

The “EPZ Labor Rules 2022” has 319 rules in 15 chapters, 4 schedules, and 106 separate application forms for various
services and benefits.

(1) Provident Fund

Management of Provident Fund such as meeting of the board of trustees, annual report, audit, accounting document is
prescribed. Under Rule 268, the rate of contribution to the Provident Fund shall be not less than 8.33 per cent of the
monthly basic wages or salary of any member and the employer shall deposit in the Provident Fund an amount equal to
the contribution paid by the member every month for each member. Investment of Fund Money such as purchase of
securities, Government Bond, Fixed Deposits are provided in Rule 275.

(2) Employer-Buyer-Worker Participatory Fund

Within 6 months from the date of coming into force of this Rules, the Authority (BEPZA) will constitute a participation
fund for the welfare of the workers in the zone for the purposes of Section 172 of the Act (Rule 293). However, the rate
of money payable to the participation funds isn’t provided and the guidelines will be issued to fulfill the purpose of this
rule.

Rule 298 provides Method of collection of participation fund. Regarding the fixed amount of money received against
each purchase order of the industry, as soon as the export order is encashed, the prescribed amount shall be transferred
to the concerned bank. While, as for the amount of donations made by the buyer or work order providing organizations
may be provided on his own initiative while opening the LC (Letter of Credit).

< continued on next issue >
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2022 £ 11 AIZRHShE=ELGESERHR (11 A 11 B~12 A 10 H)/ Major
updates on Legislations in November & December 2022 (11 November to
10 December)

Official Extraordinary Gazette Notification Circulars

Issue Title Issuing Ministry
Date
28-Nov | SRO 348-Law/2022 Minimum Wages for workers of Fishing Trawler Industries | Ministry of Labor and
“Industrial Sector”. Employment
26-Nov | SRO 344-Law/2022_ Declaration of Meghna Industrial Economic Zone Prime Minister’s
Office
20-Nov | Act No-18 0f 2022 Bangladesh Atomic Energy Commission Amendment Act- | National Parliament
2022 of Bangladesh
20-Nov | Act No-20 0f 2022 _Evidence Amendment Act 2022 National Parliament
of Bangladesh
20-Nov | Act No-19 of 2022 Bangladesh Oil, Gas and Mineral Corporation Act, 2022 National Parliament
of Bangladesh
1-Dec Ordinance No-1 of 2022 Ordinance for Amendment of Bangladesh Energy Ministry of Law,
Regulatory Commission Act 2003 Justice and
Parliamentary Affairs

Bangladesh Bank Circular

Issue Title
Date

13-Nov | DOS Circular Letter No. 36: List of Holidays for the year 2023.
16-Nov | BRPD Circular Letter No. 46: Policy on Interest Waiver.

16-Nov | FEPD Circular No. 31: Encashment certificate against inward remittances on account of Information
Technology Enabled Services (ITES) exports.

17-Nov | ACD Circular No. 07: Refinance scheme of 5000 Crore Taka for the agriculture sector to ensure food
security of the country.

29-Nov | FE Circular No. 34 Inward wage remittances by Mobile Financial Service Providers (MFSPs)
29-Nov | FEPD Circular No. 35: Bangladesh Bank's transactions with Authorized Dealers.

29-Nov | DFIM Circular Letter No. 25: Clarification on the definition of 'Person’ given in Section 2(46) and
deduction of tax at Source on the payment of interest or profit under section 53F of Income Tax Ordinance
1984.

30-Nov | BRPD Circular Letter No. 47: Determining Risk Weighted Asset (RWA) in Alternative investment Sector.

7-Dec BRPD Circular Letter No. 48: Avoidance of High Expense for Luxurious Vehicles, Decoration and other
Matters.

7-Dec SFD Circular No. 07: Green Transformation Fund (GTF) in Taka for export and manufacturing-oriented
industries.

11-Dec | BRPD Circular Letter No. 49: L/C Margin on Import Financing.
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The iinformation in this Newsletter is the information as of 10 December, 2022.
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