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Leave and Holiday under Bangladesh Labour Act

Leave and holiday under the Bangladesh Labor Act, 2006 (hereinafter “BLA”), the Bangladesh Labor Rules 2015
(hereinafter “BLR) and the Bangladesh EPZ Labor Act 2019 (hereinafter “EPZ LA) are described below. EPZ Labor Act
applies to the workers and owners of industrial establishments in EZ.

1. Leaves under Labour Act

(1) Casual leave

Every worker shall be entitled to casual leave with full wages for 10 days in a
calendar year. Such leave shall not accumulate and shall not be availed in the
succeeding year, if such leave is not availed for any reason (Section 115 of BLA, Sick leave 14 days
Section 50 of EPZ LA). Annual leave

Casual leave 10 days

1 day per 18 working

(2) Sick leave days

Every worker shall be entitled to claim sick leave with full wages for 14 days in a
calendar year. Such leave shall not be allowed unless a registered medical Festival holiday 11 days
practitioner appointed by the employer or in the absence of such medical
practitioner, any other registered medical practitioner examine him. In addition,
the Doctor has to issue certifies thereof. Such leave shall not be accumulated and carried forward to the succeeding year
(Section 116 of BLA, Section 51 of EPZ LA).

(3) Annual leave with wages

Every adult worker who has completed 1 year of continuous service in an establishment, shall have right to claim annual
leave. An employee shall be allowed during the following period of 12 months’ leave with wages for days calculated on
the basis of the works of the preceding 12 months. The annual leave will be calculated at the rate of 1 day leave with
wages for every 18 days of work (Section 117 of BLA). Likewise, under EPZ LA, each worker who has completed 1
year of continuous service in an enterprise shall be allowed during the following period of 12 months leave with wages
for days calculated on the basis of the works of the preceding 12 months at the rate of 1day for every 18 days of works
(Section 52 of EPZ LA).
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If a worker does not, in any period of 12 months, take the leave either in whole or in part, to which he is entitled, such
leave shall be added to the leave which he is entitled to in the succeeding period of 12 months. Notwithstanding, leaves
can be added up to 40 days in the case of a factory or road transport establishment, 60 days in the case of a tea plantation
or shop or commercial or industrial establishment (Section 117 of BLA).

Any worker can have cash money against the unspent Earned leave. However, more than the half of the Earned leave
cannot be cashed out at the end of the year. This type of cashing can be done only once in a year (Section 107 of BLR).
EPA LA stipulates that each worker shall be allowed to encash his accumulated earned leave in each calendar year and
the Authority shall determine the encashment procedure (Section 52 of EPZ LA).

2. Holidays Under Labour Law

(1) Festival holidays

Every worker shall have the right to get 11 days of festival holiday with wages in a calendar year. A worker may be
required to work on any festival holiday, but for this he/she must be given one day's alternative leave and two days'
compensatory wages (Section 118 of BLA). Under EPZ LA, any worker may be required to work on any festival holiday,
but 2 days compensatory holidays with wages shall be provided for him within following 30 days in such perspective
(Section 53 of EPZ LA).

(2) Weekly holidays

Workers employed in an establishment shall have the right of holiday in a week as follows (Section 103 of BLA),

(1) 1 day for factories and industries and 1.5 day for shops and establishments;

(2) 1 day of 24 consecutive hours holiday in a week in the case of road transport establishment;

(3) no deduction shall be made from the wages of a worker for any holiday under the aforesaid organizations.

Under EPZ LA, any worker employed in an enterprise shall be entitled to 1 day holiday in a week and no deduction shall
be made from his wages for such holiday (Section 41 of EPZ LA).

3. Rights of payment of wages for unavailed leave

Workers shall have the right to claim payment for unavailed annual leave if the service of a worker terminates. The
employer shall pay him wages in lieu of the unavailed leave at the rate he is entitled to the payment of wages during the
period of leave (Section 11 of BLA, Section 10 of EPZ LA).

2022 &£ 5 RICH#EHSN-ELESERG A 11 B~6 A 10 BH)/ Major updates
on Legislations in May 2022 (11 May to 10 June)
Official Extraordinary Gazette of June 2022 Notification Circulars

Issue Title Issuing Ministry
Date
11-May | S. R. O. No. 67-Law/2022 -- Chattogram Cantonment (Building Chattogram Cantonment
Construction) By-Law, 2022. Organization
19-May | S. R. And No. 107-Act/2022. Ministry of Labour and

The Essential Services (Second) Ordinance, 1958 (Ordinance No. XLI of | Employment
1958) was extended for another 6 (six) months for all categories of jobs of
Bangladesh Power Development Board.

23-May | S.R.O. No. 107-Law /2022/63 / Customs -- Amendment of S.R.O. No. Ministry of Finance
234-Law /2021/42 / Customs.

26-May | Amendment to the Dhaka Stock Exchange (TREC Holder's Margin) Dhaka Stock Exchange
Regulations, 2013. Commission Limited

26-May | S.R. O. No. 103-Law /2022 -- Bangladesh Travel Agency (Registration Ministry of Civil Aviation
and Control) Rules, 2022. and Tourism
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05-Jun Ba. Ja. S. Bill No-11/2022 -- Bills brought for the purpose of repeal with | National Parliament of
amendments and re-enactment Bangladesh Oil, Gas and Mineral Bangladesh
Corporation Ordinance, 1985.
Passed- Bangladesh Gas, Oil and Mineral Resources Corporation Act,
2022

06-Jun Ba. Ja. S. Bill No. 13/2022 -- Bill for the amendment of Bangladesh National Parliament of
Atomic Energy Commission Act, 2017. Bangladesh
Passed- Bangladesh Atomic Energy Commission (Amendment) Act,
2022

06-Jun S.R. O. No. 112-Ain / 2022 -- Declaration of the lowest wage rate for Ministry of Labour and
‘Saw Mills’ as industrial sector workers and employees under section Employment
139 of Bangladesh Labor Act, 2006.

09-Jun Ba. Ja. Sha. Bill No. 15/2022 .-- Bills brought for implementation of National Parliament of
financial proposals of government and amendment of certain laws. Bangladesh
-- Finance Act, 2022

Bangladesh Bank Circular

Issue Title
Date

16-May | FEPD Circular Letter No. 13: Retention of inward remittances in foreign currency

16-May | FEPD Letter No 101: Outward remittances from balances held in foreign currency accounts maintained
by non-resident Bangladeshis/persons residing abroad

17-May | FEPD Circular No. 09: Screening of underlying import shipments through vessel/container tracking

17-May | DOS Circular Letter No. 15: Keeping Hajj activities related scheduled bank branches open on 21 May
2022.

18-May | BRPD Circular No. 08: Refinance Scheme for Pre-Shipment Credit to Mitigate the Crisis due to Novel
Corona Virus  Not Available

22-May | FEPD Circular Letter No. 14: Remittance on account of attending training, seminar, workshop abroad.

23-May | FEPD Circular Letter No. 15: Easing disbursement of cash incentive against wage earners' remittance
through legal channel

24-May | BRPD Circular Letter No. 18: Policy on Interest Waiver
26-May | BRPD Circular No. 09: Refinance Scheme for Ship Building Industry

29-May | DFIM Circular No. 08: Preservation of records and files relating to loan/lease/investment of NBFI's

29-May | MPD Circular No. 01: Re-fixation of Repo interest rate of Bangladesh Bank

29-May | FEPD Circular Letter No. 17: Encashment of value added portion of repatriated export proceeds

29-May | FEPD Circular Letter No. 18: Transfer of export proceeds to Authorized Dealers designated for export
transactions

02-Jun BRPD Circular No. 11: Refinance Scheme for Digital Nano Loan

02-Jun BRPD Circular Letter No. 21: Single Borrower and Large Loan Exposure Limit.

07-Jun DFIM Circular Letter No. 08: Loan/Lease/Investment Write-off Policy for Financial Institutions

07-Jun BRPD Circular Letter No. 22: Providing "Statement of Transaction" and "Balance Confirmation
Certificate" of bank account to clients
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The iinformation in this Newsletter is the information as of 10 June, 2022.
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